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What Was - Prior to 1980:

One wage factor with all employees paid a 
remuneration rate percentage of that factor, with 
added allowances for housing which included  
housing and utilities.  Also job related allowances 
which included auto depreciation, auto insurance, 
telephone and professional allowance.  

NAD Housing Committee Recommendations
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What Came in 1980:

On July 1, 1980 the NAD went on what was called 
the package plan.  It may not have been 
implemented till January 1, 1981 in some cases.  
There was still one category wage factor with all 
employees paid a remuneration rate percentage of 
that factor.  However the remuneration rate 
percentage changed.  Each employee on the 
remuneration rate percentage had 50 points added 
to his percent for housing allowance and job related 
allowances.  

NAD Housing Committee Recommendations
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What Came in 1980:

For example the pastor at 100% of the wage factor 
now received 150% of the wage factor.  The 
administrative secretary at 67% of the wage factor 
received 117% of the wage factor and so forth.  The 
housing allowances and the job related allowances 
were discontinued.  The housing portion of the 
package plan for the ordained minister was 30% of 
his remuneration.

NAD Housing Committee Recommendations
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High Cost Areas and Runzheimer:

High cost of living areas were recognized in 1981 
with new categories of  “A - E” added with the 
difference to the new B category increased by $40 
and than each additional category by $20 dollars.  
Through the years the spread between A - E 
continued to grow and there was not a plan as to 
what it should tie to for methodology .  A cost of 
housing spread  was applied for each category but it 
really did not tie to concrete figures in later years.  
The method became clouded.

NAD Housing Committee Recommendations
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ERI (Economic Research Institute and Cost of Living: 

A few years ago the treasury departments began to 
use a service to figure the cost of living in certain cities 
by ERI.  This system was used to figure which category 
a worker would fall into.  This was fairly accurate 
however we did not have a good method to figure the 
cost of living spread with the A - E categories.  

NAD Housing Committee Recommendations
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ERI (Economic Research Institute and Cost of Living: 

Also trying to figure out which parameters to use was 
a problem as the cost of living percent could be 
manipulated by the parameters selected.  Some of 
the conferences began to use half scales of the A - E 
category.  One conference used category A as the 
base and than used the ERI cost of living percent to 
figure the salary for the employee.  

NAD Housing Committee Recommendations
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ERI (Economic Research Institute and Cost of Living: 

As there were several conferences experimenting and 
looking for a method a study committee was put 
together to give study to a fair and equitable method 
to figure cost of housing for the employee and later it 
was requested that this committee interface with the 
remuneration task force for housing.

NAD Housing Committee Recommendations
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Results of the Study Committee:  

There would be one pay category which would be the 
former A with the utilization of ERI as the benchmark 
instead of the A - F categories for computing the 
housing assistance.  We would pay the employee 
based on category A and than have a separate line 
item on the pay check for housing based on the ERI 
cost for the place of employment.  

NAD Housing Committee Recommendations
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Results of the Study Committee:  

Each employee would receive the same housing 
allowance for that location even though the 
remuneration wage percentage rate might be 
different.  We would use cost of housing instead of 
cost of living as it gave a truer picture of the cost.  We 
came up with certain assumptions to use in our 
study.

NOTE:  The committee in the end went with the cost 
of living and not the cost of housing which seemed 
easier to administer.  

NAD Housing Committee Recommendations



North American Division

®

Y 08 25 Cost Of Living Assistance—The North American 
Division implements a cost of living assistance in addition to 
the  remuneration by the application of the studies 
compiled by the  Economic Research Institute, Inc. (ERI), 
Redmond, Washington,  for the United States and the 
Bermuda Islands, and Statistics Canada for the territory of 
the Seventh-day Adventist Church in Canada.

The calculation will be based on the following factors 
(except for community wage employees under Y 08 15):

NADWP – Y 08 25
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1. One remuneration factor for all NAD exempt employees 
to be determined by the North American Division 
Committee.

2. Based on annualized earnings calculated by using the 
remuneration factor (RF) voted by the North American 
Division Committee to be implemented on July 1 of the 
following year (RF x 12 months).

3. The ERI/Statistics Canada cost of living component will 
include the following factors:

a. The use of ownership, instead of renting, as a 
determining factor.

NADWP – Y 08 25
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b. Use of 1,800 square feet (organizations may go up to 
2,200 square feet if there is no basement or other 
circumstances warrant, and as approved by the respective 
union committees).

c. A family size of four with one car valued at $20,000.

d. The number of 10,000 personal miles driven per 
year.

e. The Housing/Utilities/Property Tax for the United 
States/Canadian Average in the relocation analysis report 
provided by ERI will be calculated at 35% of the annual 
earnings.

f. The house payment assumption modified to reflect a 
mortgage loan at 90% financing, with all other assumptions 
remaining as indicated in the default.

NADWP – Y 08 25
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g. Employing organizations will not pay salaries that are 
below the established Remuneration Factor and will 
appropriately maintain the amount of the salaries in cases 
where the ERI Cost of-Living factor is below the national 
average.

h. Employing organizations may develop a phase-in 
plan that will allow the implementation of this policy within 
their financial parameters.

NADWP – Y 08 25
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ERI Templets for Salary and Cost of Living

Please note in the case of the Mid-America 
Union from the example the salary or package plan 
and the cost of living.

The annual salary based on the package plan is 
the amount of $53,064.  The remuneration factor 
times the 12 months.  After adding all the 
parameters the cost of living that would be added 
to the salary would be $4,996.  When paying the 
employee they would get the total of the two 
amounts here times their remuneration percent 
rate.
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